Corporate Citizenship

Teradyne is committed to promoting, creating, and taaimg a safe and healthy workplace and
to improving the environmental quality of our operations ancsmding communities. This
effort begins with providing a safe physical plant and rexa@e working conditions. To
accomplish these goals, Teradyne adheres to the folld@vimgonmental & Safety (E&S)
principles:

« Minimize any significant adverse environmental impactsadtg/health risks to
employees, customers and the public, through the useegfated E&S management
procedures and planning;

« Maintain compliance with all applicable internatigrfederal, state and local regulations
and laws;

« Prevent pollution, reduce waste emissions, and cormduse, recovery and recycling;

« Secure and maintain all applicable permits and other regulapprovals required for
operations; and

« Continually assess and anticipate future E&S laws andatsgus and the effects they
may have on our operations.

« Teradyne is committed to continuous improvement ialvities with focus on
pollution prevention, waste minimization and reductionse of chemical raw materials.
We work to improve our products and processes to reduce anywedggact on the
environment, safety & health.

Environmental & Safety Management System

Teradyne maintains a global Environmental & Safety Manaent System to ensure that we
meet our environmental goals. Our "Corporate Environm&akdy" drives our E&S objectives
in areas such as Hazardous Waste Management, Ch&afey, Emergency Planning,
Electrical Safety, Contractor Safety, Injury Managen&®ite Assessments for real estate
transactions.

The corporate E&S team is responsible for establishingridwide E&S strategy and
implementing and tracking its compliance. E&S prograresraplemented by professionals at
manufacturing sites. Location managers are resporisibsafety and environmental
performance, while employees are required to comply alitenvironmental and safety laws, as
well as Teradyne's E&S procedures.

Teradyne’s Global RoHS Mission Statement

Teradyne is committed to complying with all applicabledaand regulations, including the
European Union Restriction of Hazardous Substances (RDH&}tive that restricts the use of
hazardous materials in electronics products. Teradynéaestto exceed RoHS Directive
compliance obligations on a global basis. The compantirues to work toward the reduction
of ROHS materials in our products which are subject t&RiitdS Directive, except where it is
widely recognized that there is no technically feasilikeradtive. Teradyne has been working on
RoHS lead—free initiatives since the mid-1990s and particiratesseral groups looking for
alternatives to RoHS substances and striving to harmtimezRoHS standards globally.



In 2004, Teradyne established RoHS project teams to &8sekS implementation alternatives
and to understand the supply line issues associated withre@mrfoe to the directive. These
teams are working with our suppliers to ensure that Ra$liant materials do not adversely
impact the quality and reliability of Teradyne’s produatsadidition, these teams over see
several complex engineering projects to ensure that onmfagturing processes meet our
Design for the Environment Initiative.

It is important that our employees, customers and supgiew that Teradyne continues in its
strong commitment to protecting and improving the environmerfufare generations. Our
work on RoHS is just one of the ways we strive t@abendustry leader in demonstrating
stewardship for our environment. If you are a customer nieguinore information please email
the Corporate EHS Department

Workplace Safety

Teradyne has a strong commitment to workplace safetiywa integrate E&S policies into our
daily business operations. Management regularly revietesysaetrics, and managers and
employees participate in E&S awareness training as aptreir continuous learning at
Teradyne.

Teradyne and the WEEE Directive

On January 27, 2003 the European Parliament and the Coutiwl Bliropean Union authorized
Directive 2002/96/EC or WEEE (Waste Electrical and Electr&guipment). The aim of the
directive is to halt the growing volume of electrieaid electronic (EEE) waste disposed of in
landfill sites.

This directive encourages and sets specific criterighi@icollection, handling and recycling of
EEE waste. Consumer and business-to-business (B2B) waastesated differently (All
Teradyne products are considered B2B). However, all EB&upts covered by the directive
must be marked with the WEEE symbol (trash can wittX8n The EU deadline for
implementation was August 13, 2005.

Teradyne has evaluated our product lines against theastdrforth in the WEEE directive. As
required by the legislation, any Teradyne product coverdbedgtirective and sold in the EU
after August 13, 2005 is marked with the WEEE symbol. Temadges the symbol based on the
EN 50419:2005 CENELEC standard. The bottom bar certifies taupt concerned was placed
on the market after August 13, 2005.

Teradyne is registering in member states in accoedatt the WEEE legislation requirements.
Not all member states have implemented the directivate.

Additional information is available to customers upoquest.
Human Trafficking/Slavery in Supply Chain

Teradyne's Supplier Code of Conduct prohibits the usermo@hurafficking and slavery by its
suppliers. Teradyne regularly communicates to its supginche obligations and prohibited



activities pursuant to the Supplier Code of Conduct and iprtocess of obtaining the
agreement of its suppliers to comply with the SuppliedeCaf Conduct.



